SEARCH Legacy Event 2009 – Carol Connolly
Thank you for this opportunity to speak at this last SEARCH gathering in Edmonton. When SEARCH asked for participation in this legacy event, they invited us to share some of the positive advancements we have witnessed in regards to creating knowledge cultures within Alberta.  Wanting to reflect on changes beyond my own experiences, I reached out to my SEARCH III cohorts to solicit their input.
Their comments reflect many of the ideas presented this evening, including that the words “best practice” and “evidenced-based” are standard language within health care. That is accepted and expected to incorporate the latest evidence or knowledge into business cases and issues for decision, across health care portfolios be that in construction projects to front line clinical decision making. My SEARCH colleagues, in particular those from a rural setting, highlighted that the culture has shifted in that they no longer perceive research as work done in a “distant land” rather as projects that can address key questions that impact the care of the people we serve.  As scholar practitioners they are more willing to tackle applied research questions and work with their colleagues to find an answer and apply those findings to their particular context or work area.
These advancements highlight components of a larger change that has occurred and continues to evolve within the health care system and that is the focus on learning cultures. The business world has embraced the concept of creating and supporting learning organizations, and heath care has much to learn as they create learning organizations. In our current environment with multiple change and uncertainty there are many individuals embedded in the health care system who embrace the concept of continuous learning and creating knowledge cultures. Key components of such a culture include sharing information, building relationships and understanding the context and needs of their organization. Many of these individuals are graduates of SEARCH Canada, individuals who are willing to take risks, embrace ambiguity and take those tiny steps that will eventually lead to larger change.  In reflecting upon my own experiences with SEARCH as a participant, mentor to other SEARCH participants and committee member, the SEARCH organization has been a model of what it means to have a culture of learning. For myself coming from a tradition nursing education, the SEARCH program modeled a new way of active learning, through projects and teamwork. Modeled plus provided the tools, skills and environment to allow for renewed energy and interest in learning. 
From the free-flowing discussions between participants and faculty; the willingness to adapt curriculums; responding to the needs of both rural and urban participants; to today as they close their doors they continue to put in place processes that will ensure the knowledge and intellectual assets of SEARCH can be shared and continue to grow – they have lived their vision of “creating knowledge cultures.” Would the movement toward building a learning culture within the Alberta health care system have happened without SEARCH Canada?  No, their work over the past 14 years has laid the foundation for moving forward.
Albert Einstein stated “I never teach my pupils; I only attempt to provide the conditions in which they can learn.” SEARCH has provided the conditions; it is now up to us to put our learning’s into action.
Thank you.
Carol Connolly, SIII
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