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SEARCH V 

LEARNING CHARTER

	RHA or OTHER SPONSOR:
____________________________



	PARTICIPANT:

Name: 






 Position:  





Part A: Building a Learning Charter 
Feedback concerning the learning charter indicated that participants, managers, organizations and the SEARCH program want to have a plan in place that includes: 
· The timelines and deliverables for the local and  provincial projects, including progress reports to manager/s;

· Specific plans for supports and opportunities that the organization will provide to facilitate the participant’s  particular focus; and
· Two or three key competencies/skills that are a priority to acquire and what knowledge tools that the participant will integrate into organizational processes.
Timelines and Deliverables
1. What is the timeline for the local project that the participant will follow during the two year program? (Build in communication timelines; allow for renegotiation)
	Date
	Project Deliverables
	Report Progress To:

	e.g. Aug 8, 2005
	Present question at Module 3
	Record on desktop

Faculty Advisor / Manager

	e.g. Jan 15, 2006
	Review progress and update timelines
	Participant / Manager / Faculty Advisor

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	


2. What is the timeline for the provincial project that the participant will follow during the two year program? (Build in communication timelines; allow for renegotiation)


	Date
	Project Deliverables
	Report Progress To:

	e.g. Feb 15, 2006
	Upload draft research question and the dissemination plan
	Record on desktop
Manager / Faculty Advisor

	e.g. June 15, 2006
	Meet to assess progress and update timeline
	Participant / Manager / Faculty Advisor

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	


Supports and Opportunities

1. Identify the organization supports for the participant during the SEARCH Classic program. 
(Examples: time, personnel, mentors)
	

	

	

	

	

	


2. Describe the opportunities that will be created for the participant to disseminate the information gained in the SEARCH program. (Example: presentation to the executive committee)

	

	

	

	

	

	


Competencies
Name two - three specific competencies (skills, tools, knowledge areas) that are a priority for the participant to acquire during the SEARCH Classic program:

(Examples: a. Use RefWorks to create a personal database by importing references from online databases and using them to write papers and format the paper and bibliography; 

b. Increase ability to use group thinking tools within interdisciplinary teams
c. Qualitative research methods
	

	

	

	

	

	

	

	

	

	

	

	


Part B: Awareness
The Learning Charter is reviewed by the SEARCH participant, the SEARCH participant’s Manager, a SEARCH Faculty member (first contact) and the SEARCH Program Manager. 
The following signatures indicate awareness of the Learning Charter content: 
Signatures:


	PARTICIPANT:
	

	
	DATE:
	




	PARTICIPANT’S MANAGER:
	

	
	DATE:
	




	SEARCH PROGRAM MANAGER:
	

	
	DATE:
	


	SEARCH FACULTY ADVISOR:
	

	
	DATE:
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